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MISSION OF THE ROSEMEAD SCHOOL DISTRICT 

 
The Rosemead School District provides a challenging academic learning environment, which encourages 

lifelong learning.  In partnership with parents and the community, our mission is to nurture the intellectual, 

aesthetic, physical, emotional, and ethical growth of each child to be prepared for new horizons. 
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The data contained herein is subject to change and represents our best estimates  

based on information available at this time. 
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ROSEMEAD SCHOOL DISTRICT 
First Interim Budget Assumptions 

2016-2017 
 

REVENUES 

 

Local Control Funding Formula (LCFF): 
Implementation of the LCFF will take eight years; the target for 2020-21 is recalculated each fiscal year based 

on the students that the district is serving. 

 

“Gap” funding is the difference between prior year funding and the 2020-21 target.  There is no statutory 

guaranteed increase in any given year. 

 

Local Control Funding Formula (LCFF) SOURCES: 

 

LCFF Funding Projection is based upon the P-2 Average Daily Attendance (ADA).  P-2 is the Second Period 

Report of ADA to the State, and represents the average student attendance between July 1 and April 15.  Also, 

for districts with declining enrollment, funding is based on the greater of the last two years’ ADA. 

 

Since the district is in declining enrollment, the funding is based on the prior year ADA. 

The following are the funding levels for the current & next two years: 

 

                                                           2016-17                      2017-18       2018-19 

Projected Enrollment              2,510                          2,337                     2,237    

Projected ADA              2,453                          2,279                     2,186  

Funded ADA               2,549                          2,453                     2,279      

COLA                0.00%                          1.48%                    2.40% 

Gap Funding Percentage        55.28%                         23.67%                 53.85% 

LCFF Per-ADA         $9,582                          $9,758      $10,149 

 

Note:   ADA projection remains the same as the 1st Interim.  GAP funding percentage has changed from 

54.18% to 55.28% in 2016-17, from 72.99% to 23.67% in 2017-18, and from 40.36% to 53.85% in 

2018-19, based on the Governor’s January Budget Proposal. 

 

 Supplemental and Concentration Grants: 

The second interim report reflects the actual unduplicated student count, which has increased from the 

first interim estimated count from 84.22% to 86.90%, from 80.29% to 85.69% and from 77.02% to 

85.33% in 2016-17, 2017-18 and 2018-19 respectively.   The unduplicated count impacts LCFF funding.  

Due to the unduplicated count increasing, LCFF funding also increased, offsetting some of the funding 

loss from the GAP funding percentage reduction that was cut in the Governor’s January Budget 

Proposal for 2017-18.  

 

 The Supplemental and Concentration amounts have been budgeted in revenues and expenditures each 

year under resource 07810.0, based on LACOE’s LCFF/LCAP Analysis from 2017-18 to 2018-19.  

Also, the district has assigned the GAP funding of $333,518 in 2017-18 and $710,235 in 2018-19. 

 The usage of the Supplemental and Concentration grants needs to be planned, requiring a public hearing 

and approval by the Board and LACOE. 
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Federal Revenues: 

Federal Revenues are based on current grants/entitlements plus carryovers.  Currently the District has the 

following programs: Migrant Education, Title 1, Title II, Title III-Immigrant, and Title III-LEP. 

 

Lottery Revenues: 

Lottery income is based on $144.00 per annual ADA as recommended by LACOE in 2016-2017 through 2018-

19.  A portion of the lottery income will be transferred to the restricted lottery at an estimated rate of $45.00 per 

ADA for instructional materials from 2016-17 to 2018-19.  A reduction of 173 ADA in 2017-18 and 100 ADA 

in 2018-19 is included in the multi-year projections. 

 

Mandated Cost Revenues: 

Mandated costs have been included in the budget as a block grant based on a rate of $28 per ADA for 2016-17 

through 2018-19, and $48 per ADA for a one-time reimbursement in 2017-18. 

 

Class Size Reduction Revenues: 

Class Size Reduction (CSR) for Kindergarten through Third Grade has been incorporated into the 2016-17 

LCFF.  Currently the District has implemented the CSR ratio at 21.63:1. 

 

Special Education Revenue: 

Special Education funding for 2016-17 is based on the Special Education Local Planning Area (SELPA) 

projections. There are 0.00%, 1.48%, and 2.40% COLAs in 2016-17, 2017-18, and 2018-19 respectively.  Due 

to declining enrollment and funds within the SELPA, a COLA of 0% is projected for 2016-17 through 2018-19. 

 

State Categorical Revenues: 

The majority of categorical programs, Tier III, and EIA-LEP, has been incorporated into the LCFF and no 

longer exist. 

 

The flexibility to reduce instructional days from 180 to 175 was ended by the State as of 2014-15.  The District 

maintains 180 days for 2016-17. 

 

The District received the new one-time Educator Effectiveness Funding in 2015-16.  The District used this 

funding for professional development and Beginning Teacher Support and Assessment (BTSA) in 2015-16; the 

remainder will be used in 2016-17. 

  

Interest Earning: 

Interest rates of 2.20%, 2.50% and 2.70% have been applied to 2016-17, 2017-18 and 2018-19 respectively. 

 

EXPENDITURES 

 

Certificated and Classified Salaries: 

 The District has settled a salary/compensation agreement with the Rosemead Teachers’ Association (RTA) 

and Management/Confidential on the 2016-17 salary schedules. The agreement calls for a 3.0% increase for 

the RTA to the salary schedule retroactive to July 1, 2016. Certificated Management and the Superintendent 

will receive an increase of 3.0% to the salary schedule.  Four Professional Development days to the salary 

schedule, retroactive to July 1, 2016, will be applied to Certificated Management with the exception of the 

Superintendent.  Classified Management and Confidential employees will receive an increase of 3.0% to the 

salary schedule, retroactive to July 1, 2016. 
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 The Rosemead Teachers’ Association receive an on-going 2.16% on the salary schedule for Four 

Professional Development Days from the 2015-16.  In addition they will receive four more Professional 

Development days in 2016-17 through 2018-19 only, totaling eight Professional Development days from the 

2016-17 through 2018-19.  These eight professional development days will be paid out of LCFF 

Supplemental and Concentration. 

 Step and column increases are estimated at 1.5% for 2017-18 and 1.6% for 2018-19 for certificated non-

management, and 0.7% and 0.6% for CSEA in 2017-18 and 2018-19 respectively. 

 No other salary increases are included in the budget. 

 Five teacher reductions are projected for each year in 2017-18 and in 2018-19 to reflect declining 

enrollment. 

 

Employee Benefits: 

 The Second Interim budget has included the CalSTRS and CalPERS rate changes in 2017-18 through 2018-

19. 

 The Second Interim has 0% for Post-Employment Benefits in 2016-17 through 2018-19. 

 The cost of retiree benefits has been added to the second interim. 

 Health and Welfare benefit premiums remain the same as in the 2008-2009 school year for 2016-17 through 

2018-19.  The second interim does NOT include any increase(s). 

 

Supplies, Services and Capital Outlay: 

 The increase in expenditures for books and supplies reflects the change in the carryovers for categorical 

programs and the Textbooks Adoption in 2016-17. 

 The General Fund has reserved $200,000 for text book adoptions in 2016-17 and 2017-18.  

 Services are increased to reflect the change in the carryovers for categorical programs.  The District has 

projected 2.6 % of General Fund expenditures in the Routine Restricted Maintenance Account (RRMA) in 

2016-17, 2.8% in 2017-18, and 2.9% in 2018-19, which are greater than the amount deposited in 2014-15.  

Also, the District has reserved funds in fund 40 for deferred maintenance needs. 

 

Inter-Fund Transfers: 

The District used a one-time fund transfer from the Special Reserve Fund for Capital Outlay Projects (Fund 40), 

into the General Fund (Fund 01) in 2013-14 in the amount of $750,000 for salary increases and 3% reserve 

needs. Currently there is no plan to pay back. 

 

The District has budgeted $80,000 in inter-fund transfers from LCFF Supplemental and Concentration funds to 

the Child Development preschool program for operational needs. 

 

Cash Flow: 

The District has projected positive cash balances in 2016-17 and 2017-18 even though the Governor has 

deferred payment by one month from June 2017 to July 2017.  Therefore, the District does not anticipate the 

issuance of Tax and Revenue Anticipation Notes (TRANS) in 2016-17. 

 

Other Funds: 

All other funds are projected to have positive balances at the end of the current fiscal year. 

 

The above-mentioned assumptions are based on current information from School Services of California, Inc. 

and from the Los Angeles County Office of Education’s updated budget assumptions.  If state fiscal changes 

take place in May 2017, then these assumptions will need to be adjusted accordingly. 






















































































































































